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Mission Statement

Clark County School District (CCSD) Board of Trustees Vision Statement:All students progress in school and graduate prepared

to succeed and contribute in a diverse global society.

Superintendent's Highlights

CCSD is inits fourth year of a five-year implementation of the Focus: 2024, CCSD’s Five-Year Strategic Plan. The plan was

developed to ensure that all schools are rated three stars or higher on the Nevada School Performance Framework and that at
least 90 percent of CCSD students graduate from high school ready for college and career. Some highlights of this year include:

o In April 2022, CCSD received the Best Communities in Music Education award for the 23rd consecutive year.

e Southeast Career and Technical Academy was awarded the Dr. Ronald P. Simpson Magnet School of Merit Award of
Excellence, Magnet Schools of America’s (MSA) most prestigious award for magnet schools.

e CBS News featured the District’'s additional mental health resources for students and staff in a news story published in
April 2022.

e CCSD has been recognized with the Certificate of Achievement for Excellence in Financial Reporting by the Association of

School Business Officials International for its comprehensive annual financial report, signifying that CCSD met the
organization’s high standards for financial reporting and transparency in the 2021 fiscal year.

e The Leadership and Professional Learning Division (LPLD) provided opportunities for professional growth and career
advancement for diverse groups of employees through the Harvard University Certificate in School Management and

Leadership, the Howard University Insight Education Group Executive Leadership Academy, and the Voice4Equity Women

in Policy Leadership Network.
¢ The Communications Office produced and hosted a monthly television program, Student Spotlight, on Vegas PBS.

Student Spotlight showcases student skills, talents, and achievements to shine a spotlight on students and discover what

makes them succeed.

e The Grading Reform Committee, composed of principals and members of various CCSD departments, in partnership with
the Assessment, Accountability, Research, and School Improvement Division, led a grading reform initiative in an effort to

ensure students’ grades more accurately reflect their knowledge and skills.
e Parents/Guardians and community members regularly participated in and provided input at CCSD Bond Oversight
Committee meetings and Capital Improvement Plan revisions regarding revitalization of existing campuses.

e The Superintendent’s External Anti-Racism, Equity, and Inclusion Taskforce was formed and, with community input, Policy

5139, Anti-Racism, Equity, and Inclusion was developed and adopted November 18, 2021. Employee participation is
required in professional learning sessions regarding Policy 5137, Safe and Respectful Learning Environment:
Discrimination Based on Race, Bullying, or Cyberbullying; and Policy 5139.

e Through the collaboration of an internal working group and community input CCSD Policy 6120, Multi-Tiered System of
Supports (MTSS) was developed. Professional learning utilizing the MTSS approach provides educators with multiple
options for addressing student behavior before escalating appropriate interventions.

e CCSD worked with community groups during July, August, and September to survey a broad swath of parents, educators,

students and other members of the community as part of the Focus on the Future for Kids: Community Input Initiative.
Data from the input process was collected and analyzed in late September, and a shared community vision for our
schools was presented in late October.

Throughout Focus: 2024, work is approached through a theory of action that recognizes "Our people drive our success." It
follows, "In order to realize this plan, we must commit to attracting, growing, retaining, and rewarding our people." This theory
helped operationalize established core values of high expectations, accountability, equity, innovation, integrity, leadership,
customer service, and communication into five strategic priorities that will enable CCSD to achieve student success targets.
Priority Area 1: Student Success

Increasing student achievement in core content areas will rely on providing high-quality, standards-based Tier | instruction.

Website:www.nevadareportcard.nv.gov Page 1 of 150



2021-2022 District Accountability Report

Objectives and strategies are designed to:

Increase student achievement in English language arts, mathematics, and science.
Decrease student proficiency gaps in English language arts, mathematics, and science.
Increase access and equity to rigorous curriculum and instruction for all students.
Ensure students and staff are safe and engaged at school.

Priority Area 2: Teachers, Principals, and Staff
Objectives and strategies are designed to ensure all students have access to highly effective teachers, principals, and school
staff.

Priority Area 3: BalancedGovernance and Leadership
Objectives and strategies are designed to enhance CCSD's Governance and Leadership structures to reflect the community
needs.

Priority Area 4: Sound Fiscal Management
Objectives and strategies are designed to:

Improve quality, communication, and understanding of District financial information.

Improve financial equity and stability and ensure regulatory compliance with finance and budget-related requirements.
Ensure operational effectiveness and efficiency of school and District facilities and operational resources.

Reduce the general fund impact caused by safety concerns resulting in injury or damage.

Priority Area 5: Parent and Community Support
Objectives and strategies are designed to:

e Leverage internal resources to help parents/guardians support student achievement and attendance.
e Secure strategic external resources and community partners.
e Improve trust in and perception of CCSD.

2021-2022 Recognitions and Awards:

e CCSD announced the opening of the new Central Technical Training Academy for the 2022-2023 school year. The non-
traditional high school will focus on career pathway training through career and technical education (CTE) coursework,
credentialing, and work-based learning opportunities. Students will also participate in courses that fulfill high school
graduation requirements and benefit from flexible schedules that incorporate distance learning, blended, and face-to-face
options.

The Connection Line was launched to provide additional support to students and accessibility to a counselor or social
worker from 8:00 a.m. to 4:00 p.m. on weekends and during school breaks.

CCSD launched the When You Grow, We All Grow campaign, which focuses on hiring diverse, talented individuals
committed to the success of every student.

CCSD committed to a $2,000.00 bonus to employees working for the District as of January 1, 2022, and remained
employed as of May 25, 2022, in an effort to improve employee retention.

CCSD increased the starting pay for all new bus drivers to attract more applicants.

C. P. Squires Elementary School won the seventh straight state archery champion.

The Centennial High School Girls Basketball team won their seventh consecutive state championship.

Carolyn Avery, a sixth-grade science teacher at Bob Miller Middle School, was named February's National Hockey League
(NHL) and NHL Players Association Future Goals Most Valuable Teacher.

CCSD students participated in the Green Our Planet Farmers Market, the country's largest student-run farmers market.
Stephen Blanco, Director of Mariachi Joya de Las Vegas High School, was chosen as a semifinalist for the Grammy's
National Music Educator Award.

Juliana Urtubey, 2021National Teacher of the Year, was named People Magazine's 2021 People of the Year.

To celebrate the annual Elizondo Honor Day, Raul P. Elizondo Elementary School students honored their campus'
namesake by wearing matching T-shirts that read, "Bulldogs honor heroes/past, present, future."

Joseph Uy, Principal at Gwendolyn Woolley Elementary School, was recognized by the Las Vegas Raiders for his hard
work with tickets to the Super Bowl.

e K. 0. Knudson Academy of the Arts celebrated its 60th anniversary with an old-fashioned county fair-style celebration;
hundreds of students and their families converged on the campus to enjoy the festivities.

Sonia Fernandez, Custodian at William E. Ferron Elementary School, was named a finalist for the National Custodian
Award.

CCSD and the University of Nevada, Las Vegas announced the Paraprofessional Pathways Project, a fast-track, high-
quality pathway Bachelor of Science degree in education and complete qualifications for single academic year teacher
licensure for paraprofessionals and school support professionals.

CCSD highlights Star Graduates yearly by featuring one star graduate from each high school on the District's website at
www.ccsd.net and social media platforms.

CCSD honored Denise Farleigh as Central Administrator of the Year, Carmella Belt as Support Professional of the Year,
Melissa Tanner as Teacher of the Year, and Jacquelynn Walker as Principal of the Year at a gala on September 10, 2021.

Magnet Schools - Fiscal Year 2021-2022 Accomplishments:

e For the 2021-2022 school year, CCSD magnet schools enrolled 34,130 students in Kindergarten (K) through Grade 12.
Forty magnet school options were available for students, including 10 elementary schools, 12 middle schools, 17 high
schools, and 1K-Grade 8 school.

e Thirty-eight CCSD magnet schools were recipients of the MSA Merit Awards. Fourteen magnet schools were awarded
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Schools of Excellence and twenty-four were awarded Schools of Distinction. Claire Romzek of Lied STEM Academy was
recognized as the MSA Region Il Teacher of the Year. MSA named Dr. Derek Fialkiewicz, Principal of Lied STEM
Academy, as the MSA Region Il Principal of the Year. CCSD was awarded the Donna Grady-Creer District Award for
Magnet Sustainability. This award acknowledges a school district that exemplifies equity, excellence, and diversity while
sustaining magnet programs and schools against all odds.

Goals and Objectives

This school year marked a return to full-time face-to-face learning. CCSD continued COVID-19 mitigation practices, using

emocha Health to track employee symptoms, and offered distance learning for students exposed to or tested positive for COVID-
19.

The COVID-19 pandemic continued to pose new, unprecedented challenges for the District,which has responded by putting
intoplace additional support and resources, such as:

e Teacher recruitment and retentionprograms, such as When You Grow, We All Grow, to address higher-than-normal
teacherattrition levels.

e Clark County School Justice Partnership and Dads in Schools to help mitigate the increase in student-related behavior
events at schools.

e Addressing challenges in student achievement by bringing back the summer acceleration program, which offers free
summer school to all students.

The District continues to monitor progress towards achieving goals set in Focus: 2024, which calls for all CCSD schools to be
rated three stars or higher on the Nevada School Performance Framework and at least ninety percent of CCSD students to
graduate from high school college and career ready

District Communication Efforts

Parents/Guardians and community members are encouraged to be active participants in theeducational process. In the 2021-
2022 school year, CCSD promoted frequent, two-way communication with parents/guardians, families, and the community
through avariety of meetings, forums, publications, and media events as the community worked on emerging from the global
pandemic and schools returned for a full year of face-to-face learning.

Board of School Trustees' Outreach to the Community:

e The Board of School Trustees conducted Community Input Meetings for parents/guardians and the community to provide
input about redistricting. The information about these meetings was shared with parents via Parentlink, social media, and
online at ccsd.net.

e The Board of School Trustees' Regular Board Meetings and most work sessions and committee meetings were available
on ccsd.net and/or Facebook Live to provide parents/guardians, students, and the community with greater access to the
meetings and the decision-making process.

e The Board of School Trustees, Superintendent, and CCSD staff attended community meetings and made presentations to
the members of various community organizations.

e Surveys were made available to parents/guardians and the community requesting feedback regarding all aspects of
schools, including CCSD's annual Districtwide Survey, to gather feedback from parents/guardians, students, and the
community.

o Parents/Guardians and community members regularly participated and provided input to critical committees, such as the
Attendance Zone Advisory Commission, Bond Oversight Committee, School Name Committee, and the Student Advisory
Committee.

e CCSD provided reports and messages related to educational reforms and planned changes to the community through
community meetings, emails, parent/guardian messaging, Web postings, social media, and presentations at the Board of
School Trustees meetings.

e The Board of School Trustees held a joint meeting with the Nevada State Board of Education regarding Assembly Bill 469.

Other CCSD Communications:

e The Superintendent took part in various community meetings held face-to-face and virtually during the school year to allow
for participation in dialogue and answering questions from the community and employees.

e CCSD provided updatesand important messages directly to parents/guardians and community members through
districtwide Weekly Parentlink Messages, website postings, emails, the Parentlink messaging system, and social media
venues, such as Facebook, Instagram, and Twitter.

e CCSD website provided timely information for parents/guardians and provided links to individual school websites, as well
as summer information and back-to-school pages that were available to students and parents/guardians.

e Web resources also included CCSD's reorganization (reorg.ccsd.net), professional learning information, and videos. The
website contains afamily section and information on School Organizational Teams.

o CCSD held multiple Community Input meetings for parents/guardians and community members to provide input on Capital
Improvement Plan revisions regarding the revitalization of existing campuses and the construction of future schools.

e CCSD hosted several town hall meetings to update the communityon plans to allocate Elementary and Secondary School
Emergency Relief (ESSER) funding to address learning loss due to the COVID-19 pandemic and distance learning.
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e CCSD sends a monthly newsletter to community supporters who subscribe to the email newsletter.

e CCSD's daily social media accounts promote CCSD and school activities, accomplishments, dates, and times for CCSD
meetings, family engagement events, and safety reminders while partnering with other entities to encourage the
community to be involved in public education.

e Schools throughout CCSD produced and distributed information about specific programs, activities, and events through
newsletters, websites, and the Parentlink messaging system.

e The Superintendent and CCSD staff appeared on radio and television shows to inform the community of changes within
CCSD, encourage feedback, and foster positive working relationships.

e CCSD continued to contribute to a weekly education news column in El Tiempo, Zona Escolar. CCSD continued the
What's Cool at School segment with the local CBS affiliate to highlight different schools, students, and staff.

e The Superintendent and staff held virtual and in-person media events to provide information on public school issues.

e The District assisted the Southern Nevada Health District and Clark County by promoting COVID-19 testing and
vaccination locations via social media and ccsd.net.

Discipline

The Education Services Division (ESD) administration provided annual professional learning for all administrators assigned to
handle student discipline aligned with the CCSD Pre-Kindergarten-Grade 12 Student Code of Conduct. The ESD Behavioral
Legislative Update professional learning session included the behavior tab in Infinite Campus, accuracy in event and resolution
codes, student searches, student expulsion procedures and related statutes, student attendance procedures and related
statutes, investigation procedures, and discipline data reporting.

Additionally, the Board of School Trustees, principals, assistant principals, student success coordinators, central services
administrators, and substitute administrators attended annual required bullyingand cyberbullying professional learning sessions
prior to each school year. The bullying, cyberbullying, and discrimination based on race professional learning sessions are also
offered monthly to newly appointed administrators. This professional learning session incorporates the relevant sections of
Chapter 388 of the Nevada Revised Statutes; CCSD Policy 5137, Safe and Respectful Learning Environment: Discrimination
Based on Race, Bullying,or Cyberbullying; outlines the mandated protocols and timelines; and reviews all available guidance
documents. Further discussion and information regarding harassment, intimidation, and school safety were facilitated to promote
a safe and respectful learning environment throughout CCSD. Similarly, all new CCSD employees, volunteers, and coaches
were provided with professional learningsessions. Infinite Campus served as a source of record keeping where all bullying,
cyberbullying, and discrimination based on race protocols and practices can be logged, along with accessing all required
reporting documents, which are automatically populated when schools enter a bullying, cyberbullying, and/or discrimination
based on race event.

Curriculum Details

CCSD's core curriculum consists of English language arts, mathematics, science, and social studies. In order to provide
students with a comprehensive and rigorous curriculum, curricular and instructional supports are also offered in the areas of fine
arts, library services, world languages, health, and physical education. With the ongoing implementation of the 21st Century
Course of Study, students in high school are scheduled into a fourth year of mathematics, which includes Algebra Il, and a third
year of science, including biology. CCSD specifies the K-Grade 12 curriculum as the basis for instruction in all classrooms,
including traditional, blended, and online curricula. CCSD expects students to mastergrade-level skills with the ultimate goal
ofbeing prepared for college and career.

The Nevada Academic Content Standards (NVACS)/NVACS Connectors serve as the foundation for the curriculum.
NVACS/NVACS Connectors are a progression of learning expectations designed to prepare students for college and career
readiness. They include rigorous content with the application of knowledge and critical thinking skills.

To further support Tier | instruction, pacing guides were createq to provide continuity across CCSD. The pacing guides were
designed to be used in conjunction with a long-range unit planning guide to ensure all standards are adequately addressed.
Students have multiple opportunities to achieve mastery of grade-level standards throughout the school year.

The Curriculum and Instruction Division (CID) unwrapped NVACS/NVACS Connectors and provided access to pacing guides in
the Curriculum Engine. CID has continued to develop andimplement professional learningopportunities related to unwrapping
standards and instructionalplanning to support teachers inproviding high-quality, standards-based instructionfor all student.

The K-12 Mathematics Department offered three summer mathematics institutes, one at each level. The enVision Mathematics
2020 Summer Institute provided professional learning for 400 elementary mathematics educators. The Carnegie Learning
Mathematics Summer Instituteand the High School Mathematics Summer Institute provided professional learning for 300
secondary mathematics educators collectively. All institutes focus on effective instructional practices that promote access and
equity for all students, purposefully planning for the implementation of high-quality, standards-based instructional materials to
meet the needs of all students and developing a deeper understanding of the mathematics NVACS.

The Creating a Vision for Writing and Analyzing Student Writing Using Resources within the English Language Arts Pacing
Guides course will beoffered in June 2022. The course familiarizes elementary educators with the CCSD-adapted writing
rubrics, Smarter Balanced Assessment Consortium writing rubrics, and guides participants through the calibration of a student
writing sample.

Systematic Elementary Phonics Instruction for Teachers was offeredin June 2022 to 150 elementary educators who support
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literacy instruction. During this professional learning session, teachers will learn, practice, and apply effective blending strategies
to intensify phonics instruction in the classroom to support early foundational skills. Participants will become proficient in Sound-
by-Sound Blending, Continuous Blending, Sound/Spelling Review, Word Reading-Spelling Focused, and Multisyllabic Blending
strategies.

Duringthe 2021-2022 school year, CCSD elementary administrators and Read by Grade 3 (RBG3) literacy specialists began
engaging in Language Essentials for Teachers of Reading and Spelling (LETRS®) professional learning. LETRS® is a
professional learning course that bridges deep, meaningful research into practical classroom success. LETRS® aligns with the
science of reading and provides educatorswith the background, depth of knowledge, and tools to teach language and literacy
skills to every student. AIRBGS3 literacy specialists started the course in January 2022 to elevate instructional leadership and
strengthen the support and coaching provided to teachers, and 40 CCSD leadership team members started LETRS® for
Administrators.

In May 2022, 235 RBG3 literacy specialists completed LETRS® Unit 2. In addition, 40 central office leadership administrators
and 180 elementary administrators continued the LETRS® for Administrators course. In June 2022, 80 elementary
administrators started LETRS® for Administrators. In addition, 31 elementary schools were selected to begin LETRS® for the
2022-2023 school year. In 2022-2023 LETRS® professional learning will be provided to support 1,200 elementary educators and
120 early childhood educators.

The K-12 Literacy and Language Development Department is offered three professional learning sessions for RBG3 literacy
specialists in June 2022. How to Support Systematic Phonics Instruction for RBG3 literacy specialists will provide a foundational
skill set of systematic phonics instruction through the lens of a coach and will become familiar with resources to redeliver the
Systematics Phonics course at their school site and support implementation. LETRS® and Coaching for RBG3 literacy
specialists will outline coaching models to support student outcomes. Participants will also connect their learning within LETRS®
to build site-level capacity. Assessment tools and instructional resources will be shared to support literacy instruction.Essentials
for New or Newer RBG3 literacy specialists is designed to ensure all RBG3 literacy specialists are familiar with the roles and
responsibilities of the position and to explore materials to support coaching and delivering professional learning.

The K-12 Literacy and Language Development Department offers LETRS® for Administrators. In June 2022, 81 elementary
administrators started LETRS® for Administrators, and in July 2022, an additional 80 elementary administrators will have the
opportunity to begin LETRS® for Administrators. Approximately 50 secondary administrators will participate in the Secondary
English Language Arts Professional Learning Series,identifying key instructional resources/materials tosupport improved literacy
instruction.

Sessions titled Nevada Academic Content Standards (NVACS): K-12 Library Standards for Information Literacy and Writing was
offered for elementary teacher-librarians and for secondary teacher-librarians in June 2022. During these sessions, teacher-
librarians learned strategies for integrating writing instruction that engage students in the NVACS: K-12 Library Standards for
Information Literacyand the NVACSfor English Language Arts Standards.

A session titled Essentials for New Teacher-Librarians will be offered twice in July 2022. During this session, new teacher-
librarians will spend two days learningthe procedures for CCSD schooal libraries, gaining a greater understanding of the NVACS:
K-12 Library Standards for Information Literacy, gaining and sharing instructional ideas, and learning theadministrative functions
of Destiny Library Manager.

The K-12 Science, Health, Physical Education, and Driver Education department is offering professional learning throughout the
summer to support the implementation of Tier | instructional materials, Amplify Science, for K-Grade 8. Additionally, professional
learning sessions will be offered to support high-quality standards-based instruction in the areas of biology and geoscience for
high school teachers.

Regulation 6150, Instructional Materials; and Policy6161, School Libraries, professional learning was provided by CID and LPLD
to site-based administrators and teacher-librarians. Site-based administrators created an inclusive supplemental textbook
selection process for their site. Teacher-librarians received guidance on inclusive practices for updating the school library
resources selection policy at their site.

Per Regulation 6150 and Policy 6161, an effective school library includes a certified teacher-librarian with a Nevada School
Library Media Specialist endorsement. A school principal may temporarily assign a licensed teacher designee to the school
library with signed consent that the licensed teacher designee will obtain the Nevada School Library Media Specialist
endorsement within three years when a teacher-librarian is not available.Schools submitted required documentation showing the
assignment of a certified teacher-librarian or a licensed designee.

The K-12 Mathematics Department provided initial implementation of professional learning for thematerials included in
theMathematics Tier | instructional materials centralized purchase for K-Grade 8, Algebra |, Geometry, and Algebra Il.

The Social Studies Department assembled teacher task forces to create pacing guides and sample unit plans aligned to
NVACS/NVACS Connectors, including compelling questions, inquiry-based lessons, and resources to provide structure and
guidance. Teacher task forces will continue to align additional resources, including identifying instructional materials and
unwrapping standards. The Social Studies Department provided professional learning on NVACS/NVACS Connectors for social
studies, instructional resources, distance learning, and hybrid instruction to assist K-Grade 12 social studies teachers. In
addition, economics and financial literacy instruction were implemented in the U.S.Government and Economics courses.

The World Language Department assembled teacher task forces to revise the level onecurriculum and level two curriculum for
seven languages. This curriculum aligns with NVACS/NVACS Connectors and includes teacherand student guides, student
proficiency passports, and instructional resources. TheWorld Language Department provided 16 professional learning
opportunities to world language teachers.The topics included distance learning, assessments, hybrid instruction, instructional
resources, student engagement, and language acquisition. A world language resource drive was created,including Canvas
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shells, pacing guides, 30 how-tovideos, digital resources, and formative assessment tools. Lastly, the World Language
Department oversaw the Seal of Biliteracy testing for 58 high schools.

The Elementary Fine Arts Departmen tassembled teacher task forces to update and revise the instructional strategies and
music examples in the melody sections of the Elementary Music Curriculum Guides. The high school juried art show, VOICE,
was displayed at the Priscilla Fowler Gallery in Downtown Las Vegas and included 58 submissions from 11 schools. The middle
school art show, VISION, was exhibited at the Winchester Dondero Cultural Center Gallery and included 16 submissions from
four schools. The ElementaryFine Arts Department provided professional learning for K-Grade 5 music and K-Grade 12 visual
arts teachers ininstructional resources, distance learning, and hybrid instruction to assist with curriculum implementation.

The Secondary Music, Dance, and Theater Department assembled a teacher task force to create new pacing guides for
performing arts courses. These guides assisted teachers in aligning instruction with new NVACS/NVACS Connectors for fine
arts.The Secondary Music, Dance, and Theater Department also continued to provide professional learning on the new
standards for fine arts, instructional resources, hybrid model learning, and creatingper formances in a virtual format.

The ScienceDepartment continued support to all grade levels by developing and implementing science curricula that reflect the
Next Generation Science Standards. A framework for science instruction was developed and presented to teachers through
professional learning. Tier | instructional materials were purchased, including science kits for each school from Amplify Science,
with 100 percent opt-infrom schools.

With the impact of COVID-19, professional learning focused on assisting educators in moving from the traditional lesson
planning to instructional planning for learning in all environments: distance learning, blended learning, and face-to-face.
Specifically, this involved creating student-centered, digital learning experiences during distance learning, with digital course
structures in Canvas based on templates and incorporating best practices of universal design for learning. Professional learning
topics were specific to the needs of each content area.

The Onlineand Blended Learning (OBL) Department provided professional learning toall schools using the Canvas Learning
Management System (LMS) and its functionalities. The OBL Department was also highly involved in the oversight of the custom
grade passback functionality allowing for the automatic transfer of grades from Canvas to Infinite Campus. Additionally, the OBL
Department designed and facilitated a series of Canvas Champions professional learning for three designees from each school
to assist all schools with increasing their capacity to support and implement the Canvas LMS in alignment with CCSD's vision of
moving toward a single LMS for the 2021-2022 school year.

LPLD, including the Employee Onboarding and Development Department (EODD) and the Leadership Development
Department, supported the design, development, implementation, and monitoring of a comprehensive equity-centered teacher
and principal pipeline. The division worked cross-functionally with District departments and divisions to ensure that the
professional learning curriculum and outcomes support aspiringand current school leaders to meet the needs of all students
leading totheir success.

EODD provided targeted professional learning for new educators in classroom management, culture and climate, and student
engagement. EODD provided a customized teacher preparation program, including mentoring support, Accelerated
LicensureTeacher Academy, and specialized professional learning for instructional assistants to better support student
achievement.

In addition, the Leadership Development Department prepared aspiring assistant principals and principals through research-
based professional learning that focused on effective practices for instructional leadership through the lens of the Nevada
Educator Performance Framework.School leaders received professional learning through the Aspiring School
AdministratorsProgram, Aspiring School Principals Program, and the newly developed assistant principal and principal induction
and mentoring programs.

In an effort to reach goals set in Focus: 2024, CCSD's five-year strategic plan, the Grading Reform Committee, composed of
principals and members of various CCSD departments, in partnership with the Assessment, Accountability, Research, and
School Improvement Division, led a grading reforminitiative. The goal of these efforts is to ensure students' grades more
accurately reflect their knowledge and skills by minimizing the impact of non-academic factors by reporting these separately.
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Data are provided by the Nevada Department of Education from the state student information system. Gender, race/ethnicity, and special student
populations are reported as of validation day.

Gender and Ethnicity
Ethnicity Gender
#
Am In/ AK Native Asian Hispanic Black White Pacific Islander Two or More Male Female
# % # % # % # % # % # % # % # % # %
State 486,682 | 3880 08 | 26472 | 544 | 212172 | 436 | 50119 | 1215 [ 142434 | 2027 | 7130 | 147 | 35466 | 720 | 250,054 | s51.38 [ 236525 [ 486
Clark 310556 | 1030 | 033 | 18491 | 595 | 146558 | 4719 | 4866 | 1574 | 67082 | 216 | 5075 | 163 | 23454 | 755 [ 160101 [ 5155 [ 150,302 | 4843
School
100 Academy ES | 300 NIA NIA 1 0.33 55 1833 | 214 | 7133 12 4 1 033 17 567 154 | 5133 | 146 | 4867
o Academy 147 2 1.36 NIA NIA 35 23.81 102 | 6939 NIA NIA 1 0.68 7 476 75 51.02 72 48.98
A-TECH 1,192 3 0.25 184 | 1544 | 530 | 4522 | 101 8.47 269 | 2257 10 0.84 86 7.21 822 | 6896 [ 370 | 3104
‘;’Es?“' Sandra 747 N/A N/A 91 12.18 234 31.33 122 16.33 182 24.36 11 1.47 107 14.32 370 49.53 377 50.47
Acceleration
premvky 825 4 0.48 14 17 38 | 4824 | 191 | 2315 [ 130 | 1685 17 2.06 62 7.52 402 | 4873 | 423 | s127
Adams ES 403 NIA NIA 9 223 29 | 66.75 53 13.15 55 13.65 2 05 15 3.72 221 5484 | 182 | 45.16
Adcock ES 448 NIA NIA 6 134 312 | 69.64 53 11.83 49 10.94 8 1.79 20 4.46 239 | 5335 | 200 | 46.65
Alamo ES 847 5 0.59 200 | 2361 223 | 2633 | 150 | 17.71 150 | 17.71 34 4.01 85 1004 | 424 | s006 | 423 | 49.94
Allen ES 410 NIA NIA 17 4.5 108 | 2634 39 9.51 208 | 5073 2 049 36 8.78 215 | 5244 | 195 | 4756
Antonello ES 522 2 0.38 7 134 252 | 4828 99 1897 | 120 | 2290 2 0.38 40 7.66 281 5383 | 241 46.17
Arbor View HS 3,289 17 0.52 149 453 854 | 2597 | 474 | 1441 | 1460 | 4430 41 1.25 204 894 | 1668 | 5071 | 1619 | 49.22
Ealley (Sister) 565 2 0.35 63 115 | 202 | 4637 99 17.52 64 11.33 8 1.42 67 1186 | 208 | s274 | 267 | 4726
Bailey MS 1,205 2 0.15 14 1.08 852 | 6579 | 268 | 2089 [ 101 7.8 8 062 50 3.86 641 495 652 | 50.35
Bartlett ES 638 2 0.31 45 7.05 185 29 62 9.72 242 | 3793 16 251 86 1348 | 356 55.8 282 442
Basic HS 2,586 9 0.35 136 5.26 988 | 38.21 38 | 1539 | 778 | 30.09 61 2.36 216 835 | 1353 | 5232 | 1230 | 47.56
Bass ES 602 5 0.83 52 8.64 179 | 2073 98 1628 | 160 | 26.58 35 5.81 73 1243 | 336 | 5581 266 | 44.19
Batterman ES 656 1 0.15 95 1448 | 177 | 26.98 76 1159 | 186 | 28.35 15 229 106 | 1616 | 362 | 5518 | 204 | 4482
Beatty ES 537 3 0.56 30 559 178 | 3315 48 8.94 185 | 3445 24 447 69 1285 | 279 | 5196 | 258 | 48.04
Becker MS 1,214 2 0.16 75 6.18 436 | 3591 206 | 1697 | 356 | 29.32 20 1.65 119 98 623 | 5132 | 501 48.68
Beckley ES 744 1 013 11 148 556 | 74.73 79 10.62 55 7.39 7 0.94 35 47 364 | 4892 | 380 | 5108
Bell ES 695 3 043 21 3.02 358 | 5151 193 | 2777 60 8.63 14 201 46 6.62 361 5194 | 334 | 4806
Bendorf ES 628 2 0.32 84 1338 | 201 32.01 133 | 2118 | 130 207 13 207 65 1035 | 316 | 5032 | 312 | 4968
Bennett ES 346 2 0.58 6 173 144 | a162 43 1243 | 121 3497 5 145 25 7.23 160 | 4624 | 186 | 5376
Berkley ES 743 NIA NIA 100 | 1346 | 205 | 2750 | 127 | 1700 | 202 | 27.19 12 1.62 o7 1306 | 304 | 5303 | 349 | 4697
Bilbray ES 652 1 0.15 18 2.76 178 273 74 1135 | 308 | 47.24 6 092 67 1028 | 347 | s322 | 305 | 4678
Blackhurst ES 843 1 0.12 10 | 1305 | 237 | 2811 50 593 312 | 37.01 22 261 111 1347 | 442 | 5243 [ 401 4757
Bae Diamond 29 1 345 1 345 4 13.79 1 345 14 48.28 1 345 7 24.14 18 62.07 11 37.93
Bonanza HS 2,082 8 0.38 68 327 | 1224 | s879 | 320 | 1537 | 314 | 1508 38 1.83 110 528 | 1121 | 5384 | 961 46.16
Bonner ES 822 NIA NIA 92 119 | 188 | 2287 76 9.25 345 | 4197 1 1.34 10 | 1338 | 419 | s097 | 403 | 4003
Booker ES 382 NIA NIA 4 1.05 213 | s576 | 138 | 36.13 12 3.14 3 0.79 12 3.14 203 | 5314 | 179 | 46.86
Boulder City HS | 639 6 0.94 6 0.94 87 13.62 5 0.78 502 | 78.56 3 047 30 469 328 | 5133 | 311 48.67
gg""'e’ (Grant) 657 3 0.46 2 03 78 11.87 5 076 545 82.95 2 03 22 335 324 49.32 333 50.68
Bowler (Joseph) | 453 NIA NIA 2 0.44 250 | s5.19 3 0.66 178 | 3920 NIA NIA 20 442 238 | s254 | 215 | 4746
Bozarth ES 808 1 0.12 38 47 215 | 26.61 46 569 384 | 4752 13 161 111 1374 | 416 | 5149 [ 301 48.39
Bracken ES 577 NIA NIA 23 3.99 373 | 6464 77 13.34 68 11.79 2 035 34 5.89 200 | 5026 | 287 | 4974
Bridger MS 1,280 2 0.16 15 147 | 1019 | 7961 171 13.36 42 3.28 2 0.16 20 2.27 680 | 5313 | 600 | 46.88
Brinley MS 954 2 0.21 10 1.05 628 | 6583 | 193 | 2023 71 7.44 6 063 44 461 541 56.71 413 | 4320
Brookman ES 615 1 0.16 21 341 424 | e8.94 42 6.83 85 13.82 16 26 2% 423 310 | 50.41 305 | 49.59
Brown JHS 938 7 0.75 2 245 202 | 3143 | 160 | 1706 | 359 | 3827 17 1.81 80 8.53 528 | 5620 | 410 | 4371
Brown, Hannah 600 2 0.33 48 8 166 27.67 43 747 269 44.83 12 2 60 10 288 48 312 52
Marie ES
Bruner ES 583 2 0.34 8 137 329 | s643 | 147 | 2521 46 7.89 5 0.86 46 7.89 302 518 281 482
Boyan (Richard) | 45, 1 0.22 24 5.19 184 | 3983 54 11.69 146 316 8 173 45 9.74 244 | 52581 218 | 47.19
Boyan (Roger) 569 1 0.18 71 12.48 184 | 3234 150 | 2636 108 18.98 15 264 40 7.03 271 4763 | 298 52.37
Bunker ES 707 3 0.42 15 212 308 | s620 | 170 | 24.05 79 1147 3 042 39 5.52 336 | 4752 | 371 52.48
Burk Horizon 45 N/A N/A 1 222 29 64.44 1 24.44 1 222 1 222 2 444 28 62.22 17 37.78
Burkholder MS 571 3 0.53 14 245 235 | 4116 63 103 | 192 | 3363 1 1.93 53 9.28 320 | 5604 | 251 43.96
Cadwallader MS | 1,402 6 0.43 42 3 343 | 2447 | 133 9.49 699 | 49.86 23 1.64 156 | 1113 | 717 | 5114 | e84 | 4879
Cahlan ES 612 1 0.16 NIA NIA 500 81.7 69 11.27 32 5.23 4 065 6 0.98 304 | 4967 | 308 | 5033

Website:www.nevadareportcard.nv.gov

Page 7 of 150




Demographics and Student Information

2021-2022 District Accountability Report

Data are provided by the Nevada Department of Education from the state student information system. Gender, race/ethnicity, and special student
populations are reported as of validation day.

Gender and Ethnicity
Ethnicity Gender
# Am In/ AK Native Asian Hispanic Black White Pacific Islander Two or More Male Female

# % # % # % # % # % # % # % # % # %
Cambeiro ES 513 NIA NIA 1 0.19 387 | 7544 80 15.59 31 6.04 1 0.19 13 253 262 | 5107 | 251 48.93
Canarelli MS 1,471 2 0.14 341 218 | 365 | 2481 231 15.7 321 21.82 76 517 135 9.18 761 5173 | 710 | 4827
Cannon JHS 839 4 0.48 2 2.86 568 67.7 12 | 1335 72 8.58 14 1,67 45 5.36 407 | 4851 432 | 5140
ﬁg"“" Serings |, 862 4 0.14 53 1.85 1,842 | 6436 756 26.42 2 3.14 22 0.77 95 3.32 1,443 | 5042 1,419 | 4958
CarlES 714 1 0.14 27 3.78 276 | 3866 | 112 | 1569 | 222 | 31.00 14 1.96 62 8.68 369 | s168 | 345 | 4832
Carson ES 207 NIA NIA 4 135 147 | 4049 | 118 | 3073 11 37 1 0.34 16 5.39 155 | 5219 | 142 | 4781
Cartwright ES 515 3 0.58 43 8.35 197 | 3825 57 107 | 123 | 2388 28 544 64 1243 | 261 5068 | 254 | 4932
Cashman MS 1,204 7 0.54 72 5.56 854 66 198 15.3 9% 7.42 18 1.39 49 3.79 705 | s448 | s89 | 4552
CC Detention 49 NIA NIA NIA NIA 12 24.49 29 50.18 5 102 NIA NIA 3 6.12 48 97.96 1 2.04
Centennial HS 2,787 6 0.22 128 4.59 869 | 3118 | s02 | 18.01 %60 | 3445 46 1.65 276 9.9 1440 | 5167 | 1347 | 4833
Chaparral HS 2,344 9 0.38 54 23 1482 | 6323 | 453 | 1933 [ 199 8.49 40 171 107 456 | 1285 | 5482 | 1050 | 4518
Cheyenne HS 2,014 8 04 59 293 | 1045 | 5180 | 584 29 185 9.19 2 1.19 109 541 | 1086 | 5392 | 927 | 46.03
Christensen ES 530 NIA NIA 35 6.6 156 | 2043 | 116 | 2180 | 152 | 2868 7 1.32 64 1208 | 270 | 5094 | 260 | 49.06
Clmaron s 2,532 14 0.55 85 33 | 1355 | s352 | s40 | 2133 | 340 | 1343 38 15 160 632 | 1352 | s34 | 1179 | 4656
Clark HS 3,247 13 04 488 | 1503 | 1817 | s506 | 437 | 1346 | 285 8.78 45 1.39 162 499 | 1672 | 5149 | 1573 | 4844
Conners ES 588 2 0.34 16 2.72 217 369 97 16.5 192 | 3265 6 1.02 58 9.86 323 | 5493 | 265 | 4507
Coronado HS 3,324 10 03 381 1146 | 686 | 2064 | 184 554 | 1695 | 50.99 53 1,59 315 948 | 1670 | 5024 | 1654 | 4976
Cortez ES 718 2 0.28 4 0.56 465 | 6476 | 190 | 2646 27 3.76 6 0.84 2 3.34 343 | ar77 | a75 | s223
Cortney JHS 1,118 4 0.36 62 555 591 5286 | 244 | 2182 | 123 1 19 17 75 6.71 586 | 5242 | 532 | 47.58
Sowanehavior | 2 NIA NIA NIA NIA 9 45 9 45 2 10 NIA NIA NIA NIA 10 50 10 50
gg":'as" Sunset 13 N/A N/A N/A N/A 5 38.46 4 30.77 1 7.69 2 15.38 1 7.69 7 53.85 6 46.15
Cox (Clyde) ES 680 8 118 1 015 492 | 7235 | 122 | 17.04 40 5.88 NIA NIA 17 25 362 | 5324 | 318 | 4676
Cox (David) ES 522 5 0.96 32 6.13 173 | 3314 48 92 194 | 3718 9 172 61 1160 | 277 | s307 | 245 | 4693
Cozine ES 714 2 0.28 23 3.22 348 | a874 | 123 | 2008 | 123 | 1723 12 168 63 8.82 380 | 5322 | 334 | 4678
Craig ES 534 2 0.37 2 0.37 346 | 6479 | 149 279 14 262 2 0.37 19 3.56 270 | s056 | 264 | 49.44
Cram MS 1,519 2 0413 72 4.74 622 | 4095 | 363 239 273 | 17.97 32 211 155 10.2 785 | s1e8 | 734 | 4832
Crestwood ES 638 2 0.31 13 204 511 80.09 45 7.05 49 7.68 1 0.16 17 2,66 348 | 5455 | 289 453
CSNHS East 118 NIA NIA 11 9.32 70 59.32 13 11.02 17 14.41 2 1.69 5 424 30 25.42 87 7373
CSNHS South 103 1 0.97 13 12.62 21 2039 5 485 56 5437 | N NIA 7 6.8 25 2427 78 75.73
CSNHS West 198 NIA NIA 38 19.19 71 35.86 17 8.59 54 2727 | N NIA 18 9.09 54 2727 | 144 | 7273
Culley ES 651 NIA NIA 8 123 482 | 74.04 75 11.52 64 9.83 4 0.61 18 2.76 335 | 5146 | 316 | 4854
Cunningham ES | 690 4 0.58 35 5.07 306 | 4435 | 197 | 2855 86 12.46 10 1.45 52 7.54 345 50 345 50
Dailey ES 607 2 0.33 21 346 406 | 66.89 9% 15.82 49 8.07 13 214 20 3.29 319 | s255 | 288 | 47.45
Darnell ES 479 1 0.21 20 4.18 128 | 2672 9% 2004 | 170 | 3549 9 1.88 55 1148 | 235 | 4906 | 244 | s0.94
Dearing ES 780 4 0.51 6 0.77 a2 | 5667 | 200 | 2821 55 7.05 4 0.51 49 6.28 404 | 5179 | 376 | 4821
Decker ES 622 3 0.48 55 8.84 376 | 6045 81 13.02 62 9.97 13 2.09 32 5.14 325 | s225 | 207 | 4775
2§'a§§:ny 2,391 12 05 88 368 | 1531 | 6403 | 339 | 1218 | 289 | 1200 27 113 105 439 | 1208 | 5052 | 1182 | 4044
Delta Academy 771 2 0.26 10 13 260 | 3632 | 200 | 27.11 179 | 2322 32 415 59 7.65 43¢ | 5620 | 335 | 4345
Dennis Ortwein 721 3 0.42 89 1234 | 207 | 2871 79 10.96 183 | 2538 27 374 133 1845 | 378 | s243 | 343 | 4757
Elementary
Derfelt ES 588 2 0.34 59 1003 | 214 | 3630 | 143 | 2432 [ 102 | 1735 5 085 63 10.71 321 5459 | 267 | 4541
Desert Oasis HS | 3337 15 0.45 540 | 1618 | 921 276 420 | 1250 | o928 | 27.81 13 3.39 400 | 1199 | 1743 | s223 | 1504 | 4777
Desert Pines HS | 3,231 7 0.22 40 124 | 2439 | 7549 | s16 | 15097 [ 125 3.87 39 1.21 65 201 | 1705 | s277 | 1523 | 4714
DesertRose HS | 111 1 09 1 0.9 58 5225 43 3874 3 27 1 09 4 36 71 63.96 40 36.04
Desert dva"ricw - NiA NiA NIA NA 1 125 3 375 2 25 NiA NIA 2 25 2 25 6 75
Deskin ES 498 2 04 13 261 195 | 39.16 86 1727 | 162 | 3253 3 06 37 7.43 258 | 5181 220 | 4819
Detwiler ES 579 2 0.35 5 0.86 315 544 19 | 33.85 29 5.01 11 19 21 363 308 53.2 271 468
Diaz ES 668 NIA NiA 6 0.9 495 74.1 97 14,52 46 6.89 2 03 22 3.20 350 524 318 476
Dickens ES 748 2 0.27 14 1.87 319 | 4265 | 219 | 2028 | 106 | 1417 16 214 72 963 376 | s027 | 372 | 4973
Diskin ES 575 NIA NIA 37 6.43 325 | s652 | 105 | 1826 70 1217 6 1.04 32 5.57 300 | s217 | 275 | 47.83
Dondero ES 740 NIA NIA 19 2.57 500 | 67.57 84 11.35 74 10 16 216 47 6.35 372 | s027 | 368 | 4973
Dooley ES 346 2 0.58 5 145 100 28.9 12 347 196 | 56.65 2 0.58 29 8.38 180 | 5202 | 166 | 47.98
Duncan ES 599 4 0.67 10 167 218 | 3639 | 21 3523 80 13.36 19 347 57 9.52 324 | s400 [ 275 | 4591
Durango HS 2,415 10 0.41 205 | 1222 | 1020 | 4224 | 427 | 1768 | 418 | 17.31 73 3.02 172 742 | 1313 | 5437 | 1102 | 4563
Earl (Ira) ES 596 NIA NIA 2 0.34 470 | 7886 63 10.57 41 6.88 2 034 18 3.02 319 | s352 | 277 | 4648
Earl (Marion) ES | 497 NIA NIA 35 7.04 204 | 4105 | 132 | 2656 69 13.88 10 201 47 9.46 257 | 5171 240 | 4829
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Data are provided by the Nevada Department of Education from the state student information system. Gender, race/ethnicity, and special student
populations are reported as of validation day.

Gender and Ethnicity
Ethnicity Gender
# Am In/ AK Native Asian Hispanic Black White Pacific Islander Two or More Male Female

# % # % # % # % # % # % # % # % # %
Ef;'gyrac;"dh”d 74 NIA NIA NIA NIA 3 45.95 2 29.73 10 13,51 NIA NIA 8 10.81 48 64.86 2 35.14
East CTA 2,093 2 0.1 153 731 | 1641 | 784 65 3.1 165 7.88 16 0.76 51 244 879 42 1,214 58
Edwards ES 606 NIA NIA 6 0.99 527 | e6.96 36 5.94 20 33 5 083 12 1.98 287 | 4736 | 319 | 5264
Eisenberg ES 528 1 0.19 19 36 198 375 106 | 2008 | 143 | 27.08 8 152 53 1004 | 269 | 5095 | 259 | 49.05
Eldorado HS 2,043 6 0.29 34 166 | 1556 | 7616 | 206 | 1008 | 182 8.91 14 0.69 45 22 1188 | 5815 | 855 | 41.85
Elizondo ES 639 1 0.16 10 156 281 | a397 | 232 | 3631 57 8.92 13 203 45 7.04 333 | s2.11 306 | 47.89
Ellis ES 866 1 0.12 65 7.51 191 22.06 55 6.35 427 | 4931 16 1.85 11 1282 | 430 | soe0 | 427 | 49.31
Escobedo MS 914 3 0.33 66 7.22 266 20.1 199 | 2177 | 263 | 2877 7 0.77 10 | 1204 | 465 | 5088 | 449 | 4012
Explore oo ES 404 2 05 20 7.18 207 | s1.24 2 545 100 | 2475 9 223 35 8.66 224 | s545 | 180 | 4455
E’r‘";'v"v[:dge sec | 20 1 0.36 15 5.38 11 3978 23 8.24 101 36.2 5 179 23 8.24 146 | 5233 | 133 | 4767
Faiss MS 1,253 5 04 196 | 1564 | 363 | 2897 | 223 17.8 285 | 2275 2 2.08 155 | 1237 | ee8 | 5331 585 | 46.69
Ferron ES 535 3 0.56 12 2.24 384 | 7178 50 9.35 62 11.59 5 093 19 3.55 24 | 4935 | 271 50.65
Fertitta MS 1,256 7 0.56 171 13.61 339 | 2699 | 164 | 1306 | 303 | 3120 27 215 155 | 1234 | 632 | 5032 | 624 | 4068
Findlay MS 1,085 1 0.09 29 267 489 | 4507 | 375 | 3456 | 103 9.49 17 157 71 6.54 575 53 510 47
Fine ES 790 2 0.25 199 | 2519 | 200 | 2532 | 137 | 1734 | 141 17.85 13 1.65 98 1241 | 424 | s367 | 366 | 4633
Fitzgerald ES 367 1 0.27 NIA NIA 156 | 42.51 179 | 4877 10 272 4 1.0 17 463 187 | s095 | 180 | 4905
Fong ES 712 1 0.14 6 0.84 340 | 4775 | 228 | 3202 63 8.85 9 1.26 65 9.13 387 | 5435 | 325 | 4565
Foothill HS 2,490 13 0.52 97 39 649 | 2606 | 181 727 | 1208 | 5213 28 112 224 9 1320 | 5301 | 1169 | 46.95
Forbuss ES 508 5 0.84 76 12.71 176 | 2043 76 12.71 170 | 2843 21 3.51 74 1237 | 304 | s084 | 204 | 4916
Fremont MS 785 2 0.25 16 2.04 541 6892 | 143 | 1822 49 6.24 4 051 30 3.82 397 | s057 | 388 | 49.43
French ES 546 3 0.55 22 4.03 281 51.47 91 16.67 9 16.48 3 055 56 1026 | 284 | 5201 22 | 47.99
Frias ES 642 1 0.16 71 1106 | 155 | 2414 63 9.81 22 | 3458 18 28 112 | 1745 | 332 | 5171 310 | 4820
Galloway ES 528 4 0.76 22 417 161 30.49 40 7.58 246 | 4659 7 133 48 9.09 282 | 53.41 246 | 4659
Garehime ES 634 1 0.16 21 331 207 | 3265 | 113 | 1782 [ 201 317 14 221 77 1245 | 333 | s252 [ 301 47.48
Garrett JHS 353 NIA NIA 5 142 56 15.86 1 0.28 270 | 76.49 2 0.57 19 5.38 187 | s297 | 1e6 | 4703
Garside JHS 1,140 5 0.44 2 2.28 796 | e982 | 158 | 1386 89 7.81 21 1.84 45 3.95 504 | 52.11 546 | 47.80
Gehring ES 689 1 0.15 94 1364 | 221 3208 | 108 | 1567 | 175 25.4 16 232 74 1074 | 359 52.1 330 479
gisb“" (James) 488 3 0.61 16 328 172 35.25 4 8.4 175 35.86 10 2.05 71 14.55 248 50.82 240 49.18
Gibson (Robert) | 1240 | N NIA 11 0.89 995 | s0.24 135 10.89 65 5.24 12 097 2 177 642 | 5177 508 | 4823
Gilbert ES 476 1 0.21 7 147 243 | st05 | 113 | 2374 70 14.71 6 1.26 36 7.56 190 | 3992 | 286 | 60.08
Givens ES 657 NIA NIA 104 | 1583 | 11